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THAT’S SO MAM
Official newsletter of the IAM MAM Union

Updates!
On Thursday, July 14, 2022, we had our second-ever Labor-Man-
agement Meeting with the Museum. Here are some quick updates 
on the topics:

• Two-Factor Authentication
We previously reminded management that using person-
al devices for any kind of work-related material is against 
the company’s own policy, and they endeavored to find an 
alternative. However, due to COVID-related supply issues 
and activation issues, there is still no resolution to this is-
sue.

• Work from Home
We had received reports from coworkers that they were 
never notified if their work from home request was ap-
proved. We also were notified that some people were work-
ing from home more than two days per week. Per Human 
Resources, all requests thus far for using work from home 
have been approved. A larger than normal number of staff 
are working from home due to COVID exposure. Both HR 
and the union encourage people to talk to their supervisor 
to exercise their right to work from home, as well as to ad-
dress any questions that may arise.
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Coming events

• Discourse Coffee contract
Currently, it is unclear wheth-
er Discourse Coffee’s contract 
will be extended past the cur-
rent deadline (which is cur-
rently September 4, 2022).

•  Performance reviews
We asked that Human Re-
sources send out reminders 
for the annual performance 
review with more than two-
weeks lead-time, due to peo-
ple being on vacation. HR is 
also looking into using Pay-
locity as the portal for the 
review, which would mean 
automatic notification of 
deadlines.

 These are the topics that 
were covered at the meeting. If you 
have any questions about the meet-
ing, or about anything at all, please 
feel free to reach out to us!
 This summer saw the return 
of many regular Museum program-
ming. From Art in Bloom earlier 
in the spring, to the Scholastic Art 
Awards, to our first post-pandemic 
full exhibition opening for Always 
New: the Posters of Jules Chéret, 
many of our staff have been busier 
than ever before.
 We hope, with all of the hard 
work being done for the Museum, 
that people have found time to re-
lax, destress, and enjoy the beautiful 
weather we’ve had in Milwaukee. 
As we gear up for autumn events 
including the return of Lakeside at 
MAM, we hope that the many sum-
mer vacations we’ve heard about 
have left folks recharged and ready 
for what comes next. «««

ORGANIZE, ORGANIZE, ORGANIZE

August Union Social
August 24, 2022
 5:00-7:00 PM
 War Memorial Biergarten
 750 N Lincoln Memorial Dr 
 Milwaukee, WI 53202

August Company Staff Gathering
August 28, 2022
 4:00 PM
 Juneau Park
 900 N Prospect Ave
 Milwaukee, WI 53202

Laborfest
September 5, 2022
 11:00 AM-5:00 PM
 200 N Harbor Dr
 Milwaukee, WI 53202

September Union Meeting
September 13, 2022
 7:00-7:30 PM
 1650 S 38th St.
  Milwaukee, WI 53215

September Union Social
September 28, 2022
 5:00-7:00 PM
 Location TBA, save the date!

Be sure to check our website, 
Lodge 66’s website, and MALC’s 

Robert Indiana, The American LOVE, 1966-99. Polychrome aluminum.
Gift of the Greater Milwaukee Foundation M2018.271.

Photo credit: Warren Enström

(continued from page 1)

mailto:iam.mamnegotiators%40gmail.com?subject=
https://iammam.org/
https://unitedlodge66.org/
https://milwaukeelabor.org/
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History of the Movement
On March 13, 1990, nearly 2,000 people arrived at 
the US Capitol for a rally and protest demanding the 
passage of the Americans with Disabilities Act (also 
known as the ADA). After the demonstrations, about 
60 activists left their wheelchairs and mobility aids be-
hind and started to crawl up the 83 stone steps to the 
US Capitol Building. This visceral event, demonstrat-
ing the literal inaccessibility of the public government, 
would later be known as the “Capitol Crawl.”
 Later that year, on July 26, 1990, the ADA would 
be signed into law. It was a landmark achievement for 
the Disability Rights Movement. Disability had been 
left out of the Civil Rights Act of 1964, and thus were 
not yet subject to protection from discrimination at 
work, school, on transport, and in other public or pri-
vate spaces. Finally, these protections had been extend-
ed to the people with disabilities.
 Though there had been piecemeal gains before 
the ADA passed, the bill helped people with disabili-
ties access public life in massive way, from preventing 
explicit hiring discrimination to requiring all public 
transport to be accessible to users of wheelchairs and 
other mobility aids.
 But the ADA hasn’t solved the problem of dis-
crimination against people with disabilities. One glar-
ing example of such mistreatment is in the Fair Labor 
Standards Act (FLSA), which was enacted in 1938. 
Labor Secretary Frances Perkins called for a submini-
mum wage for “persons who by reason of illness or age 
or something else are not up to normal production,” 
which would quickly be interpreted as disabled work-
ers.
 Unlike traditional minimum wages, submini-
mum wages for “substandard” workers is based on a 
per-item charge, which is calculated based on the wage 
of a non-disabled worker. If a non-disabled worker-
makes $10 per hour and can make 50 items in that 
time period, a disabled worker making 10 items per 
hour would make $2 per hour — not only far what oth-
er workers in the same designation make, but far below 
the federal minimum wage. And it’s all legal.

 Since the passage of the ADA in 1990, there has 
been progress in abolishing the subminimum wage. 
Vermont became the first state, in 2002, to complete 
abolish subminimum wage. Since then, the number 
has grown to 21 states that have some limitations on 
subminimum wages. Bill such as the progressive Raise 
the Wage Act and the bipartisan Transformation to 
Competitive Employment Act are aiming to end the 
subminimum wage at the federal level.
 In May 2018, the Association of Professional 
Disabled Service Employees (APDSE) won their first 
contract. They are the first labor union formed in the 
US exclusively by people with disabilities. The union 
braved nearly 50 Unfair Labor Practice charges against 
the Disability Community Resources Center of Los 
Angeles. The APDSE aims to fight against non-profit 
and corporate independent living centers, which often 
put profit above dignity and professionalism in care for 
people with disabilities. The APDSE has helped work-
ers with disabilities fight for fair wages and labor rights 
in a context where abuse is more or less protected at 
the federal level. «««

Street art in Riverwest, anonymous

with Warren Enström

https://www.history.com/news/americans-with-disabilities-act-1990-capitol-crawl
https://www.vox.com/identities/2020/3/16/21178197/people-with-disabilities-minimum-wage
https://www.vox.com/identities/2020/3/16/21178197/people-with-disabilities-minimum-wage
https://apdselaborunion.org/about/
https://apdselaborunion.org/about/
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This month, we’re going to look at a painting that on 
the surface doesn’t seem to have much social or po-
litical commentary until we take a closer look. Triple 
Profile Portrait, on view in the Renaissance Gallery 
(S203) (at bottom right) depicts three figures dressed 
and coiffed in the most elaborate fashion and who look 
exceedingly feminine. But these three people are ac-
tually men, and we are pretty sure that it depicts the 
infamous mignons, or male favorites, of King Henry 
III (1551–1589) of France.  
 Henry III became king of France after his 
brother Charles IX died in 1574. The sixteenth centu-
ry was a dangerous time to be a ruler in Europe. The 
Reformation was raging, and Catholics and Protestant 
were constantly in conflict and often at war, resulting in 
slaughter of groups on both sides and assassinations of 
leaders. But the sword isn’t the only way to bring down 
one’s political opponents; it can also be done through 
writing and rumors. This was certainly Henry’s prob-
lem, because some of his foes made claims that he was 
effeminate to the point of wanting to be a woman and 
took male lovers. He did not do things in a manly way, 

they claimed, and therefore he was not fit to rule. 
 Although it is extremely hard to assign our cur-
rent ideas of sexuality to people of the past, we do know 
that Henry did enjoy things such as wearing perfume, 
decking out in earrings, and cross-dressing as a type of 
masquerade. And he did have close companions who 
were male. But beyond that, we just don’t know, because 
the details are lost in the negative portrayals of Henry 
suited the political and religious climate of the time and 
continued long after his death. 
 Today, we can look at the Triple Profile Portrait 
and see its elegance and ornamentation as an example of 
Mannerism, the style of the royal residence at Fontaine-
bleau, where Henry kept his court. But knowing that the 
men depicted are three mignons of Henry III, we can also 
use the portrait as a window into the social and political 
context of his life. And one final note: the painting may 
be a commemorative portrait because all three of them 
died in the same year, in 1578. If so, this displays the hu-
man side of Henry, because we know that greatly grieved 
for these three men after they were gone. «««

In the Galleries
with Catherine Sawinski

School of Fontainebleau, Triple Profile Portrait (The Mignons of Henry 
III), 1570s. Oil on slate. Gift of the Woman’s Exchange M1966.55.

Photo credit: John R. Glembin
Portrait of Henry III of France in Polish hat,

courtest National Museum of Poznań
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Museum Union News Worldwide

On July 14, 2022, 140 employees at the Baltimore Mu-
seum of Art voted to join the museum union wave, 
deciding 89 to 29 to join Council 67 of the American 
Federation of State, County, and Municipal Employees 
Union (AFSCME). Meanwhile an attempt to unionize 
the nearby Walters Art Museum have stalled due to 
having to run two elections: one for security guards, 
and one for general employees.
 If this sounds familiar, it’s because the Mil-
waukee Art Museum has two units! Our guard unit 
was voluntarily recognized by Milwaukee County in 
the 1970s. When the Museum gained ownership of 
O’Donnell Park in 2017, it agreed to the recognizing 
the union. Thus, we were able to avoid the restrictions 
in the National Labor Relations Act that are currently 
preventing the Walters organziing drive from moving 
forward. Read more at the Baltimore Sun. «««

During our union drive, the workers at the Philadel-
phia Museum of Art were role models. We even had 
a couple of their organizers come to our meetings to 
speak about their experience organizing. They’re still 
fighting for their union contract, 2 years after winning 
their historic election with an 89% majority in August 
2020. Per ArtNet: “Amanda Bock, an assistant curator 
who has worked at the museum for nine years and is 
helping negotiate the union contract, told Artnet News 
she has not a raise in three years.
 ‘The Association of Art Museum Directors 
keeps really good, neutral data about salaries in the 
field across the country. Most of [our] bargaining unit 
makes about 20 percent less than the medium salary 
according to the AAMD,’ she added. ‘It’s not tenable to 
pay those kinds of low wages any more.’”
 Read more at ArtNet. «««

From Hyperallergic: “Whistleblower Aid, a non-prof-
it legal aid organization that supports employees who 
seek to expose unlawful activity taking place in private 
companies and the government, sent a letter to the 
commissioners of the American Alliance of Museums 
(AAM) with the subject line: ‘Detroit Institute of Arts 
Does Not Meet AAM Criteria for Accreditation.’ ...
 It cited findings that had been reached in DIA’s 
own independent investigation...Salvador Salort-Pons, 
who assumed the position of director, president, and 
CEO of the museum in 2015, had ... told staff mem-
bers to hire applicants solely on the basis of race and 
gender with no regard for qualifications ... And a dis-
proportionate number of those who left during his di-
rectorship were women: In 2018, for instance, 27% of 
women in managerial and professional positions left 
their roles, in contrast to only 2% of men.”
 Read more at Hyperallergic. «««

From the Museums Association (the UK equivalent of 
the American Alliance of Museums): heritage workers, 
people who work in museums and cultural education 
spaces in the UK, have seen “particularly sharp falls” 
in income since 2011 and are disproportionately being 
impacted by cost-of-living increases per the UK union 
Prospect.
 “World Class Heritage: Second Class Pay re-
port found that the average hourly pay for conserva-
tion professionals saw an even bigger drop of 25%, 
from £19.35 (in today’s money) in 2011 to £14.43 in 
2021.
 Average hourly pay for museum workers fell 
9% from £14.86 (in today’s money) in 2011 to £13.49 
in 2021.”
 More information about this study is available 
at The Museums Association website. «««

Workers at Baltimore Museum of 
Art Unionize -- Walters next?

Whistleblowers aim to stop reaccred-
itation at Detroit Institute of Arts

Workers at Philly Museum of Art 
Rally for a Contract after 2 years

UK: Hourly pay for some museum jobs 
down by 25% since 2011

https://www.baltimoresun.com/entertainment/bs-fe-bma-unionizes-20220715-zuefxt4lsfdgjir2lvdyyboboa-story.html
https://news.artnet.com/art-world/philadelphia-museum-union-rally-2147324
https://hyperallergic.com/745026/whistleblower-group-seeks-to-stop-re-accreditation-of-detroit-institute-of-arts/
https://www.museumsassociation.org/museums-journal/news/2022/07/hourly-pay-for-some-museum-roles-down-25-since-2011/#
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Warren Enström
Marketing & Comms, Digital Experience,

Information Systems, Development,
Knowledge Management

Brittany Walker
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Stephanie Hansen
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Lodge President
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Tim Schwartz (external)

Recording Secretary
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Secretary/Treasurer
Ivan Collins (external)

Conductor/Sentinel
Adam Dudenhoefer, security

Communicator
Jon Zancanaro (external)

Educator
Mike Stark (external)
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Join us!
Not yet a member? No problem! The best time to join your 
union is now. You can do so at the following link:

https://eforms.iamaw.org/memapp/66
Once you file the application, send an email to:

iam.mamnegotiators@gmail.com
We’ll set you up with the next steps!
 We have a Telegram group open to all union mem-
bers to talk about MAM, our union, and more! We are 
also looking for help with the newsletter, planning events, 
etc. Getting involved is a great way to build skills and con-
nect with your coworkers!

Un·ion Jar ·gon
Union density 

Like regular density, union density determines whether we 
sink or float! It is a measure of how many workers are in 
a union. Union density can be local, as in a single shop, 
across a city or county, or even as wide as the country itself. 
It can also apply to different sectors (public, private, tech-
nology, culural, construction, etc.).
 For example, in 2021, Milwaukee had a union den-
sity of 7.3%. Meanwhile, Wisconsin had a union density 
of 7.9%. The United States overall had a union density of 
10.3%. The Museum sector has a union density of 13.1%.
 But what’s so important about union density? In 
short, strength in numbers. On the shop level, the more 
members we have, the stronger our bargaining voice is. 
Similarly, at the state and national level, the more union 
members, the stronger the union voice for legislation and 
policy. That’s why it’s so important to join a union! «««

Questions? Thoughts? Concerns?
Let’s feature your art or writing! 

Email us at iam.mamnegotiators@gmail.com
or find us on social media @iammam union

Credits
Design, copyediting: Warren Enström
Concept: Lilia Banrevy
Street art photography: Warren Enström

Writing: Catherine Sawinski, Warren En-
ström
Cover banner: tag under Humboldt Ave.
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