
June 30, 2022 Volume 12

THAT’S SO MAM
Official newsletter of the IAM MAM Union

We’re back!
More than a year and some change in the making, it’s our news-
lettter! We’ve had some pretty large developments over the past 
fourteen months. Let’s go over them together!

• Our members ratified our current contract on December 22, 
2021. The contract went in effect on December 22, 2021 and 
will remain in effect through August of 2024,

• We elected a shop committee and chair, as well as stewards to 
help enforce our contract (the next step after ratification),

• The shop committee has helped negotiate several new positions 
at the museum, including Collection Photographer, Librarian/
Archivist, Visitor Service Associate, Receptionist, Food Run-
ner/Busser, and Content & Social Media Manager.

• We pushed back on museum policies regarding working from 
home and two-factor authentication in accordance with our 
contract. It is the union’s position that work from home is a 
conversation between an employee and their direct supervisor, 
and that two-factor authentication should not require any per-
sonal devices to use (ie personal cell phones).

• We finalized a tipping policy that reflects industry standards 
and respects the hard work that our Food & Beverage staff do 
to make sure our events are successful while providing our 
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Coming events

hard-working staff with access 
to the tips they deserve for such 
difficult work.

 These updates are exciting. 
They represent a living, breathing 
contract that all of us at the Muse-
um work to enforce. If you work in 
some of the departments implicated 
above, you may have heard from the 
Shop Committee as we’ve negotiated 
with management regarding these 
positions. Thank you all for your 
feedback, your support, and your 
expertise! We couldn’t do it without 
you.
 When we decided to form 
our union as a wall-to-wall union, 
we knew that it wouldn’t be easy to 
bring people together across depart-
ments. But we also knew it was cru-
cial for us to stand together as muse-
um workers, as experts in ensuring 
our workplace runs smoothly and 
professionally. The past few months 
have seen a lot of growing pains, 
especially as the museum has near-
ly returned to the rigorous event 
schedule we had supported before 
the pandemic.
 What is different now is that 
we have the support of another in-
stutition: the Machinists, who have 
been incredibly supportive as we’ve 
struck our course, negotiated our 
contract, and flexed our rights as 
workers of the Milwaukee Art Mu-
seum. Though times as tough, as in-
flation wracks our economy and as 
social unrest threatens closely-held 
civil rights, we can at least rest easy 
knowing that at work, we have each 
other, and that we will not return to 
the days before our contract. «««

ORGANIZE, ORGANIZE, ORGANIZE

July Company Staff Gathering
July 19, 2022
 7:00 PM
 Humboldt Park
 3000 S Howell Ave
 Milwaukee, WI 53207

July Union Social
July 27, 2022
 5:00-7:00 PM
 War Memorial Biergarten
 750 N Lincoln Memorial  
 Drive, Milwaukee, WI 53202

July Lodge Open House/Cookout
July 30, 2022
 12:00-3:00 PM
 IAMAW Local Lodge 66
 1650 South 38th Street
 Milwaukee, WI 53212

August Union Social
August 24, 2022
 5:00-7:00 PM
 War Memorial Biergarten
 750 N Lincoln Memorial  
 Drive, Milwaukee, WI 53202

August Company Staff Gathering
August 28, 2022
 4:00 PM
 Juneau Park
 900 N Prospect Ave
 Milwaukee, WI 53202

Be sure to check our website, 
Lodge 66’s website, and MALC’s 
website for upcoming events!

Art intervention along the Oak Leaf Trail near MAM, anonymous

(continued from page 1)

https://iammam.org/
https://unitedlodge66.org/
https://milwaukeelabor.org/
https://milwaukeelabor.org/
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History of the Movement
In 1987, in Twinsburg, Ohio, Martha Grevatt was hired 
as a tool-and-die maker for the Chrysler Corporation. 
Unfortunately, within months of being hired, she faced 
homophobic remarks about a woman doing a “man’s 
job” and was frequently harassed at work. In 1987 
Ohio, this harassment and discrimination on the job 
was completely legal. Grevatt had no recourse.
 But United Auto Workers Local 122 helped 
her receive compensation when her personal belong-
ings were damaged and stolen on the job. They won 
backpay for a disciplinary layoff ostensibly for “careless 
worksmanship,” but which was actually due to the con-
stant harassment Grevatt faced for her sexuality. But it 
took until 1993 for the union to agree to ask to include 
sexual orientation in the contract’s nondiscrimination 
clause, and until 1999 for the company to accept the 
demand.
 What changed? Between 1993 and 1999, Pride 
at Work was founded. Pride at Work (PAW) is a con-
stituency group of the AFL-CIO, which means that 
it advocates for social groups that benefit from labor 
protections. In PAW’s case, it advocates for LGBTQ+ 
workers and their rights. PAW was founded in 1994 
and unanimously accepted into the AFL-CIO constit-
uency network in 1997, but how did we get here?
 Before PAW, many LGBTQ+ union members 
founded their own caucuses. A caucus is a subgroup 
founded around a smaller identity, group, or constit-
uency of a larger organization. These caucuses, as well 
as city-based LGBTQ+ labor groups, developed in the 
1970s after the Stonewall Riots and continued to grow 
through the 80s and 90s under the fight against HIV/
AIDS and the push for marriage equality. As the strug-
gles around civil rights for LGBTQ+ people coalesced 
in the 80s and 90s, these caucuses and labor groups 
came together to form Pride at Work.
 Nowadays, Pride at Work is the leading force in 
the AFL-CIO pushing for contract language that pro-
tects LGBTQ+ people on the job. Our own contract, 
here at MAM, has at least one part of our contract 
that comes straight from Pride at Work: Article IV, the 

Nondiscrimination clause, which bans discrimination 
based on sexuality and gender expression and identity 
(among other things). LGBTQ+ labor activists fought 
long and hard for these protections – many of which 
aren’t even fully represented in state or federal law.
 Though it is important to codify civil rights 
into law to prevent their loss as we have seen in recent 
Supreme Court decisions, we can win significant gains 
at work through our contract and the things we fight 
for. Prior to our contract, the Museum had no legal ob-
ligation to prevent discrimination based on sexuality 
or gender identity or expression. Now that we’ve won 
our contract, the tireless work of activists at Pride at 
Work and those who have come before helps us rest 
easy knowing that our employer can’t fire us for who 
we are.
 For more information on Milwaukee’s Pride at 
Work chapter, check out the Milwaukee Area Labor 
Council’s website here! For more information on other 
AFL-CIO constituency groups, check out the full list of 
constuency at AFL-CIO’s website here. ««« 

Street art in the Third Ward, anonymous

with Warren Enström

https://www.prideatwork.org/about-us/
https://milwaukeelabor.org/pride-at-work/
https://aflcio.org/about-us/our-unions-and-allies
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Questions? Thoughts? Concerns?
Let’s feature your art or writing! 

There are many artworks at the Milwaukee Art Mu-
seum with themes related to social and political com-
mentary. One of them is The People’s Bank Shortly 
Before the Crash by Christian Ludwig Bokelmann 
(German, 1844–1894), which is on view in gallery 
S200. The painting shows the events of May 9, 1873, 
when the Austrian stock market crashed and there was 
a run on the Volksbank (People’s Bank) in Vienna. A 
bank run happens when those that have deposits in 
the bank rush there to try to withdraw their money 
before the bank runs out of cash. Painted in 1877, the 
artist would have known that the panic of 1873 would 
lead to the European economic crisis known as the 
Long Depression; after two decades of unprecedented 
growth based upon speculation and corrupt business 

practices, it all imploded, causing business and bank 
failures that affected all levels of society.  
  Bokelmann’s interest in showing the human 
side of the People’s Bank failure is evident in this paint-
ing, where faces of individuals can be picked out in the 
crowd. Their expressions range from concern to de-
spair as everyone realizes that they are losing their life 
savings. The artist was adept at showing the reactions 
of the throng through gestures, and you can almost 
imagine the noise of the overlapping conversations. 
It is no accident that he contrasted the bank’s classical 
architecture built of stone with the fragile lives of the 
people it serves. Furthermore, the spilled basket in the 
foreground, containing trash, symbolizes the failure of 
the bank. «««

In the Galleries with Catherine Sawinski

Christian Ludwig Bokelmann (German, 1844–1894), The People’s Bank Shortly Before the Crash, 1877. Oil on canvas.
Layton Art Collection Inc., Gift of Frederick Layton L1888.24. On view, gallery S200. Photo credit: Larry Sanders.
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Join us!
Not yet a member? No problem! The best time to join your 
union is now. You can do so at the following link:

https://eforms.iamaw.org/memapp/66
Once you file the application, send an email to:

iam.mamnegotiators@gmail.com
We’ll set you up with the next steps!
 We have a Telegram group open to all union mem-
bers to talk about MAM, our union, and more! We are 
also looking for help with the newsletter, planning events, 
etc. Getting involved is a great way to build skills and con-
nect with your coworkers!

Un·ion Jar ·gon
Weingarten rights 

Any time a manager or supervisor asks you to enter a meet-
ing that may result in discipline or termination, you have 
the right to have a union representative present. You even 
have these rights for any meeting which is investigative in 
nature (ie you’re being questioned about something you did 
or did not do — think of it like Miranda rights regarding a 
law enforcement investigation)!
 Simply state: “I want a union representative at this 
meeting.” The manager or supervisor must stop questioning 
until your union representative arrives, or until the meet-
ing is rescheduled to a time where all parties (management, 
yourself, and your union rep) are available.
 You can use any fellow union employee as your rep-
resentative, but we recommend using your Steward — it’s 
what they’re there for! Check out the representation chart 
to the right to see the current Steward assignments. «««

Representation
Shop Chair

Brittany Walker, visitor services

Shop Committee
Dianne Choie, education

Catherine Sawinski, curatorial
Warren Enström, digital experience

Shop Stewards
Linette Tilmon

Food & Beverage, Events

Passion Terrell
Education, Curatorial

Warren Enström
Marketing & Comms, Digital Experience,

Information Systems, Development,
Knowledge Management

Brittany Walker
Visitor Services, Museum Store

Stephanie Hansen
Art Prep, Conservation,
Registration, Facilities

Lodge President
Frank Riedijk, security

Lodge Vice President
Tim Schwartz (external)

Recording Secretary
Michael Oettel (external)

Secretary/Treasurer
Ivan Collins (external)

Conductor/Sentinel
Adam Dudenhoefer, security

Communicator
Jon Zancanaro (external)

Educator
Mike Stark (external)

Questions? Thoughts? Concerns?
Let’s feature your art or writing! 

Email us at iam.mamnegotiators@gmail.com
or find us on social media @iammam union

Credits
Design, copyediting: Warren Enström
Concept: Lilia Banrevy
Street art photography: Warren Enström

Writing: Catherine Sawinski, Warren En-
ström
Cover banner: tag under Humboldt Ave.
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