
Our ballots have been cast. Before long, our voices will be

heard. We want you, our coworkers and friends, to know that

we will always have your back, no matter the results of the

ballot count this Friday. Our care, our solidarity, and our

camaraderie are not dependent on the results of the election,

because our mutual care is exactly what has gotten us to this

point in the first place, despite all the odds. This movement

will continue, regardless of what happens. We have

empowered each other, and we have inspired other museum

workers across the country to stand up for what is right and

to stand together in Union. Never lose sight of the big picture.

There are people just like us who are closely following our

union campaign. We are showing them that a more just

workplace is possible. If, as we expect, we win, then our

positive impact on the future of Labor will be even more

tangible, both for us at MAM and for workers everywhere.

After the ballot count this Friday, we will begin the collective

bargaining process—assuming we win, of course. In this

refreshingly straightforward process, we will first nominate,

then elect members of our Bargaining Committee from our

peers in the non-managerial staff. When those individuals

have been democratically selected, they will begin crafting a

bargaining survey tailored to the unique needs of MAM

workers, with guidance from Scott Parr, who will be our IAM

Business Representative. Then, the survey will be distributed. 

Union Updates:

THAT'S SO MAM
 Official newsletter of the IAMMAM Union.

"A community is democratic

only when the humblest and

weakest person can enjoy the

highest civil, economic, and

social rights that the biggest

and most powerful possess."

- A. Philip Randolph
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At that point, we will each be given the

opportunity to make our voices heard in a

much more concrete way: we will use the

data gathered from the survey to prioritize

the issues that are most important to us,

and we will fight for them—collectively—

in contract negotiations. The Union is only

as strong as our care: let’s abolish apathy!

It is time to get involved.



 @basha_harris_jewelry           bashaharris.com

Objects of adornment can be a tool, memento, a

safety measure. Moved by the profound histories

of jewelry, Basha Harris creates work that

encourages self-reflection, and challenges the

wearer to access their creative freedom.

An interdisciplinary artist, Basha celebrates both

utilitarian and art objects, and works to develop

alluring functional solutions through material

studies. A large facet of her practice involves

collaboration and organizing. She currently lives

and works in Brooklyn, NY.

Basha received her BFA in Jewelry &

Metalsmithing from the University of Wisconsin

- Milwaukee. She is a founder and former

resident artist of Yours Truly Community Studio,

located in the Riverwest neighborhood of

Milwaukee, Wisconsin, and is co-founder of the

New York-based interdisciplinary arts collective,

Loose Interpretation.

Next Steps:
The final election count will take place at 1pm

on November 13th. Representatives from the

IAM and MAM will be present for the count.

Join us every Thursday and Saturday for our

weekly All Staff meetings! Email

annewiberg@gmail.com for meeting links.

"IAMMAM because I

want to see the museum

lift up the Milwaukee

creative community it

represents."

Basha Harris, Etched Hand Hoops, Hand-carved

sterling silver
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Last week Marcelle made remarks about the City of Milwaukee’s latest COVID-19 restrictions, suggesting

that MAM could temporarily close its doors to the public as a result. Though nothing was mentioned about

specific plans, there are few things scarier to us than the prospect of another closure, and the resulting

loss of livelihood, which would only deepen the difficulties that so many of us have already faced. If we

choose union representation this Friday, we hope to work with MAM and face the challenges presented by

the pandemic together. We would like to foster a collaborative relationship, recognizing that decisions

made will impact all of the Art Museum’s stakeholders — including its employees.

The ideas and perspectives of MAM staff matter. An open dialog is crucial to the transparency we deserve

at our workplace. Collaboration should be the foundation of a strong, creatively resilient MAM, poised to

bounce back from the current crisis. We are smarter together. MAM needs our voices and skills to emerge

from a COVID-world ready for the future. We hope that the management of the museum will take our

requests for collaborative transparency seriously. The survival of the museum depends on it.

Informing the workers of their rights under the

collective bargaining agreement (CBA)

Monitoring and enforcing the provisions of the

CBA

Ensuring employer compliance with federal, state

and local laws

Represent and assist rank-and-file employees in

investigatory interviews (in accord with

employees’ Weingarten Rights), that are

reasonably expected to result in disciplinary

action, and through the grievance procedure

A Union Steward is an employee who volunteers their

time to help their co-workers with any number of

issues that come up at work. A Steward helps bring

your collective agreement to life and give it meaning

by making sure your boss holds up their end of the

deal. In doing so, they ensure that Union members

receive everything they’re entitled to under their

agreement.

Duties of a steward vary in accordance to each labor

union’s constitutional mandate for the position, but

they will generally include:

Un·ion Jar·gon
Union Steward
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Addressing Transparency:



A. Philip Randolph -- born Asa Philip Randolph on April 15, 1889, in Crescent City, Florida -- was a civil

rights and labor activist, known for his role in organizing the Brotherhood of Sleeping Car Porters and for

heading the March on Washington. He also influenced Presidents Franklin D. Roosevelt and Harry Truman

to issue executive orders that banned discrimination and segregation in the defense industry and the armed

forces, respectively.

Randolph likely inherited his activist spirit from his parents, who knew he was meant for great change and

pushed him to excel academically. With their support, Randolph was able to graduate as valedictorian from

one of the few high schools for Black students in Jacksonville. After graduating and inspired by W.E.B.

DuBois’ book “The Souls of Black Folk,” Randolph began to focus on sociopolitical issues. He began

publishing a socialist magazine called The Messenger and spent 10 years fighting for the unionization of the

Pullman Porters, Black men who worked as baggage handlers and wait staff in the sleeping cars of trains.

Randolph parlayed his success with the Pullman porters into advocacy work for Black workers at the federal

level. As World War II unfolded, President Franklin Roosevelt would not give an executive order to prohibit

racial discrimination in the defense industry. This meant that employees in this sector could be excluded

from jobs based on race or paid unfairly. So, Randolph asked Black citizens to march in Washington, D.C, to

protest the president’s inaction against discrimination. Tens of thousands of people were prepared to take to

the streets of the nation’s capital until the president changed his mind. This forced Roosevelt to take action,

which he did by signing an executive order on June 25, 1941. Roosevelt also established the Fair Employment

Practices Commission to see his order through. Additionally, Randolph played a key role in getting President

Harry Truman to sign the Selective Service Act of 1947.

His ability to motivate such large groups of people and enact sweeping change at the federal level inspired

younger activists such as Martin Luther King, Jr., so when they called for 1963’s March on Washington, the

biggest civil rights demonstration in the history of the United States, Randolph was appointed as chair of the

event. There, an estimated 250,000 people turned out to march for jobs and freedom for Black Americans.

Randolph's labor and civil rights activism continued into old age with his appointment to the AFL-CIO

Executive Board, and earned him the honor of the Presidential Medal of Freedom in 1964. The A. Philip

Randolph Institute continues to advocate for Black workers in his name to this day.

History of the Movement

Questions? Concerns? 
Want to have your art featured?

Email our organizer, at annewiberg@gmail.com 

or find us on social media @iammam_union
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A. Philip Randolph Martin Luther King, Jr. at the March on Washington


